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(1) Organizational citizenship behaviors (OCBs) vs. Deviance workplace behaviors (DWB)

(2) Goal-setting theory vs. Management by objectives (MBO)

(3) Self-managed work tearns vs. Cross-functional teams

(4) Consideration in Ohio State leadership studies vs. Benevolence in paternalistic leadership
model ‘

(5) Transformational leadership vs. Charismatic leadership

(6) Emotional labor vs. Emotional intelligence

(7) Profit-sharing plan vs. Gain-sharing plan

(8) Forced dxstrlbuuon method vs. Behaviorally anchored rating scale (BARS} method

(%) Demo_ graphics vs. Psychographics

(10)Diffusion process of innovations vs. Adoption process of innovations
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